
 
 
 
 
 

The HR Technologies Salary Review System (SRS) is a focal-point merit review system that interfaces 
directly to your HR system database. SRS is an efficient and inexpensive way to handle the requirements 
of focal-point salary administration, whether done annually or more frequently. 

The SRS Administrator first defines groups of 
employees who are to be reviewed. These groups 
can be identified by organizational parameters 
(such as division, department or location), hire or 
next review date or even by supervisor or job title. 
Groups of employees are stored in an SRS 
Selection Database. Managers or the designated 
person to do the data entry opens the SRS 
Selection Database and enters performance review 
information and new job and salary 
recommendations.  Once data entry is completed 
and management has approved the new salaries 
and jobs, SRS can update the HR database. SRS 
will take care of creating each employee's new 
comp and job records in the HR database.  

Sample screen from the Salary Review System  
by HR Technologies, Inc. 
 

 User-Defined Employee Groups 

 Ratings and Salary Actions 

 Prorated Merit Increases 

 Promotions / Bonuses / Equity Adjustments 

 Graphical Guideline-to-Actual Display 

 Integrate with Your Current HR System 

 Standalone or Network 

 Export Data to Excel 

A full reporting system is included with SRS. 
You may generate several standard reports in a 
variety of ways, including by division, department, 
job title, supervisor and performance rating. 
Additional custom reports can be created to meet 
your needs. Data can be exported to Excel for 
further analysis. 

SRS includes interfaces to many HR systems, 
including Ceridian HR/Payroll, FLX, ADP, 
PeopleSoft and ABRA. If you have an HR system 
that uses an open database such as Oracle, 
Microsoft Access, FoxPro or SQL Server, HR 
Technologies can create an interface to it. 

Let HR Technologies help you with your 
focal-point merit review needs. SRS is the tool you 
need today. 
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by HR Technologies, Inc. 
 

 
Minimum Workstation Requirements 

Windows 95/98/ME/NT/2000/XP 
Intel Processor 733 Mhz 
128 MB RAM 

 
 
 
Recommended Workstation 
Requirements 

Windows 2000 or XP 
Intel Processor 1.8 Ghz 
256MB RAM 
 
 
 

Licensing 
Licensing is based on the number 

of instances of an HR system 
database. For each HR system 
database, one SRS license is 
required. An SRS license allows 
for one SRS Administrator 
installation and an unlimited 
number of SRS client 
workstation installations. 

 
 
 
 
 
 
 
 

 
 

 
 
 

 
 

23504 Lyons Avenue, Suite 306 
Santa Clarita, CA 91321 
Phone: (661) 799-8230 

Fax: (661) 799-8234 
Visit us on our website at www.hrtechnologies.com 
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